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This Agreement made this day of 2002

by and between the MONMOUTH COUNTY SHERIFF hereinafter referred

to as the Employer the MONMOUTH COUNTY BOARD OF CHOSEN

FREEHOLDERS hereinafter referred to as the Employer-Funding

Agent or County and the MONMOUTH COUNTY PROCESS SERVERS

hereinafter referred to as the Union

ARTICLE 1

RECOGNITION

Section 1 The Employer recognizes the Union as the

sole and exclusive majority representative for collective

negotiations concerning the establishment of rates of pay hours

of work and other terms and conditions of employment for

employees of the Employer within the Sheriff s Office holding the

title of PROCESS SERVER but excluding managerial executives

confidential employees and professional employees of the Office

of the Sheriff and all other employees
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ARTICLE 2

MANAGEMENT RIGHTS

Section 1 It is recognized that the Employer has and

hereby retains and reserves to itself the rights and

responsibilities to direct the affairs of the Office of the

Monmouth County Sheriff with all powers authority and duties

conferred and vested in it by the Laws and Constitution of the

State of New Jersey including without limiting the generality

of the foregoing the following rights

a To the management organization and administrative

control of the Monmouth County Sheriff s Office and its

facilities b To determine the standards of services offered

and to direct the activities of employees c To maintain the

efficiency of its operations and to implement such improvements

in efficiency as deemed necessary d To determine the content

of work assignments and the methods means and personnel by which

its operations are to be conducted including work and shift

schedules and overtime assignments e To contract for or sub-

contract out services and f To effect a reduction in force

because of lack of work or budgetary or other legitimate reasons

Section 2 This contract shall not be interpreted to

in any way supersede any of the statutory or constitutional

duties powers rights or obligations of the Monmouth County

Sheriff s Office or the County of Monmouth by the Monmouth County

Board of Chosen Freeholders
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ARTICLE 3

GRIEVANCE PROCEDURE

Section 1 A grievance shall be defined as any

controversy or dispute arising between the parties and relating

to the alleged violation of interpretation or application of any

of the provisions of this Agreement

Section 2 A grievance to be considered in this

procedure must be initiated by the employee within ten 10

working days from the time the employee knew or should have known

of its occurrence

Section 3 Failure at any step of this procedure to

communicate the decision of a grievance within the specified time

limits shall permit the aggrieved employee to proceed to the next

step Failure at any step of this procedure to appeal a

grievance to the next step within the specified time limits shall

be deemed to be acceptance of the decision rendered at that step

Section 4 Step procedures

STEP ONE

The grievance shall be initiated by the employee

involved within ten 10 working days from the time the employee

knew or should have known of its occurrence by discussion with

the employee s immediate supervisor The immediate supervisor

shall provide an answer to the employee in writing within seven

7 working days of such initiation
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STEP TWO

If the grievance is not settled through Step One then

within five 5 working days after receipt of answer or after the

answer was due from step one the same shall be reduced to

writing by the Union and submitted to the individual assigned to

supervise the area unit with a copy given to the Employer An

answer to such submission shall be made in writing within seven

7 working days thereafter

STEP THREE

If the grievance is not settled at Step Two then

within five 5 working days after receipt of answer or after the

answer was due from step two the Union shall have the right to

submit the grievance to the Employer A hearing may then be held

with the Union and the Employer and a written answer to the

grievance shall thereafter be served upon the individual and the

Union within seven 7 calendar days

STEP FOUR

If the grievance is not settled through step Three the

Union may request arbitration within fifteen 15 days after the

reply of the Sheriff is received or due Arbitration shall be

through the Public Employment Relations Commission the expense

of which shall be shared equally by the Employer and the Union

The decision of arbitration shall be final and binding to both

parties The Arbitrator shall be governed by the terms of this

Agreement and shall add nothing to nor subtract anything from

this Agreement
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ARTICLE 4

SALARY

section 3 Effective the first pay period in January

2004 employees employed on or before December 31 2003 shall

receive a wage increase of three percent 3 0 over 2003 wage

levels
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ARTICLE 5

HOURS OF WORK OVERTIME

Section 1 The standard work day in the Sheriff s

office shall consist of seven hours In addition there shall be

one hour unpaid lunch period but included in the standard work

day shall be two fifteen minute coffee breaks scheduled by the

Employer during the first and second half of the work day
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ARTICLE 6

MEDICAL COVERAGE
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when this is done on a County-wide basis then this may be

implemented herein without further negotiations

Section 5 Part-time employees are eligible for health

benefits coverage if they work and receive on a continuous

basis a salary based on a minimum of 20 hours weekly Temporary

employees are not eligible for these benefits

Section 6 The County shall agree to make additional

deductions on behalf of the Union for a Union sponsored dental

plan The deductions shall be made in accordance with the

instructions from the Union to the extent possible

Section 7 The statutory compensation provided in NJSA

34 15-12 a and as that law may be amended is recognized as

controlling the issue of payment for employees on temporary

disability leave It is agreed that reimbursement for temporary

disability leave of less than one year shall be calculated to

insure that employees on such workers compensation temporary

disability leave will be paid essentially the same amount of take

home pay net pay as they were receiving prior to their

disability leave payments continuing for not longer than the

first year Thereafter the provisions of NJSA 34 15-12 a shall

apply

Section 8 The parties agree that they are engaged in

safetr sensitive positions and that they are subject to random

drug and substance abuse testing which test will be conducted in

accordance with the specimen collection policy procedures which

have been adopted by the Monmouth County Sheriff
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ARTICLE 7

VACATIONS

Section 1 Each employee shall be entitled to annual

vacation leave depending upon said employee s years of service

with the County as follows

YEARS OF SERVICE VACATION

Up to 1 year 1 day per month worked

2nd through 5th year 12 working days

6th through 12th year 15 working days

13th through 20th year 20 working days

21 or more years 25 working days

Section 2 Approved vacation carryover into a

succeeding year must be used on or by April 1 of that succeeding

year provided that vacation carryover will be permitted only in

extremely rare cases where an urgent or highly unusual situation

necessitates it
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ARTICLE 8

SICK LEAVE

Section 1 Pursuant to adopted County leave policy

the Employer shall advance fifteen 15 sick leave days in

accordance with New Jersey Department of Personnel regulations on

same at the beginning of each calendar year

Section 2 Sick leave may be taken in hourly

increments

Section Any sick leave allowance not used in a

calendar year shall accumulate to the employee s credit from year

to year to be used if and when needed for such purpose
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ARTICLE 9

PERSONAL LEAVE

Section 1 Except where work demands of the office do

not permit the Employer shall allow up to three 3 paid

personal days to be taken each year These shall not accumulate

from year to year

Section 2 Except under emergency circumstances all

requests for personal days off shall be made at least five 5

working days prior to scheduling a personal day off
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ARTICLE 10

HOLIDAYS

Section 1 The following days shall be recognized and

observed as paid holidays

New Year s Day Labor Day

Martin Luther King Day

Lincoln s Birthday Columbus Day

Washington s Birthday General Election Day

Good Friday Veteran s Day

Memorial Day Thanksgiving Day

Independence Day Christmas Day

Section 2 Holidays falling on a Sunday will be

observed on the following Monday and those holidays falling on a

Saturday will be observed on the preceding Friday

Section 3 Any other holidays granted generally to

County employees by resolution of the Board of Chosen Freeholders

shall also be granted to all persons covered by this Agreement
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ARTICLE 11

DEATH IN FAMILY

Section 1 The Employer agrees to grant up to five 5

days leave to an Employee due to the death of an Employee s

parent spouse child or step-child

Section 2 The Employer agrees to grant up to three

3 days leave to an Employee due to the death of a member of

their immediate family As used herein immediate family means

parent of Employee s spouse grandparents of the Employee or

spouse step-children sister or brother

Section 3 The days provided under this Article shall

not be considered as sick leave
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ARTICLE 12

NON-DISCRIMINATION

Section 1 The Employer and the union agree not to

discriminate against any Employee on the basis of race color

creed sex national origin lawful union membership or lawful

political activity

Section 2 The Employer and the union agree there

shall be no discrimination against any Employee because of union

membership or non-membership
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ARTICLE 13

COMPLETE CONTRACT

Section 1 The parties agree that they have fully

bargained and agreed upon all the terms and conditions of

employment and that these terms and conditions of employment

shall not be changed during the life of this Agreement

Section 2 If any of the provisions of this Agreement

should be held invalid by operation of law or regulation by any

tribunal bf competent jurisdiction or if compliance with or

enforcement of any provision should be restrained by such

tribunal or appropriate administrative agency pending a final

determination as to its validity such provision shall be

inoperative but all other provisions shall not be affected

thereby and shall continue in full force and effect
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ARTICLE 14

DURATION OF CONTRACT

Section 1 This Agreement shall be effective as of the

first day of January 2002 and shall remain in full force and

effect until the 31st day of December 2004

IN WITNESS WHEREOF each of the parties hereto has caused

this Agreement to be executed by its fully authorized

representatives this Ic-Jday of CTA- J 2002

FOR THE EMPLOYERS FOR THE UNION

by HARRY LARRISON JR

FREEHOLDER DIRECTOR

16



-

Resolution No
02-50

1

p

RESOLUTION TO ADOPT NEGOTIATED AGREEMENTS BETWEEN THE MONMOUTH
COUNTY BOARD OF CHOSEN FREEHOLDERS THE MONMOUTH COUNTY SHERIFF
AND THE MONMOUTH COUNTY PROCESS SERVERS

Freeholder SIOMINSKI offered the following

resolution and moved its adoption

WHEREAS the Monmouth County Board of Chosen

Freeholders the Monmouth County Sheriff and the Monmouth County

Process Servers have engaged in negotiations with regard to a

new contract for employees of the Monmouth County Sheriff and in

a unit of employees comprising process servers and

WHEREAS negotiations between the parties have been

successfully concluded and a written contract has been developed

which records the agreements of the parties and

WHEREAS the Board has been advised that the Sheriff

and the process servers have ratified this contract and that it

is fair and agreeable to them and it is fair and agreeable to the

Board

NOW THEREFORE BE IT RESOLVED that the Monmouth

Coun y Board of Chosen F e8holders hereby accepts and adopts the

contract reached with the Monmouth County Process Servers for the

period January 1 2002 through December 31 2004 and in

accordance with the terms therein et forth in the contrac a

copy of which is to be filed with the Clerk of the Board



BE IT FURTHER RESOLVED that the Director and Clerk be

and they are hereby authorized to execute the said contract on

behalf of the County

BE IT FURTHER RESOLVED that the Clerk forward a

certified true copy of this resolution and accompanying contract

to the Monmouth County Sheriff the Monmouth County Process

Servers the Monmouth County Treasurer and the Monmouth County

Personnel Officer

Seconded by Freeholder HANDLIN and adopted

on roll call by the following vote

Mr

Mrs

Mr

Mr

Mr

YES NO ABSTAIN ABSENT

Stominski
Handlin
Narozanick
Powers

Larrison

X
X
X
X
X

ERTlFICATlON

I HEREBY CEJmFr HE ABOVE TO BE A TRUE COpy

OF RESOLUTION ADOPTED BYTHE BOARD OFCHOSEN

FREEHOLDERS OF THE COUNTY OFMONMOUTH AT A

MEETING Hf tP
TAN I 0 20C2

-L C 4J
CLERK


